MATIONAL RAILROAD PASSEMGER CORPORATION ‘
30th Street Station; Philadelphia, PA 19104

. “‘Jsiniiar‘y‘fzse,i200;‘9;;2"',;“ i

’ Mr MarkB Kenny, General Chamnan S g
\ Brotherhood of Locomotlve Engmeers and Trammen (BLET)
- 1985 nghway 34, Sulte A7A I, Mail Box # 11 :
‘ ‘Wall NJ 07719 i ‘

Dear Mr Kenny - j;

o ThlS letter has reference to d1$cussmns coneermng our desn-e to bnng necessary clanty to .
Appendix “T”(tbe November 9,1999 Letter Agreement) of the NRPC - BLET Labor Agreement.
‘Con31stent w1th that desxre, the attached Quest1ons and Answers have been Jomtly prepared and
agreed to. assxst m brmgmg such clanty ' A o .

i | ’ 'Please rev1ew the attached and dwse me of your approval Upon notxce of your approval I wﬂl
o 'dlstnbute them to the appropnate partles on Amtrak for 1mp1ementat10n and add them to
; ?;Appendlx “Tof the Labor Agreemen ‘ : Lo

;;Larry C‘ Hriczak
;',Dn'ector Labor Relatlons

Marij Kenny |
era lc,halrman BLET |




‘In order to bring necessary clarity to the spirit, intent and applicability of the
. November 9, 1999 Agreement (Appendix “T”), the Parties agree to the following
L Questlons & Answers relatlve to entry rates and vacation entitlement.

Q ] For the purposes of Item 1 of Appendlx “T”, how must a candrdate for Amtrak
e ~ engine service prove previous 49 CFR, Part 240, Class 1 Tram Serv1ce Engmeer,
I Certrﬁcauon and when is sald proof requ1red‘7 ; : :

Amtrak engme service candldates must satlsfy the 49 CFR, Part 240 Certlﬁcatlon

3 requlrement demanded by this Agreement by provrdmg copies of their Class 1
~ Train Service Engmcer certification card(s), for the previous five (5) year penod
. .as issued by their previous railroad. ‘Said proof of certification must be presented,
it poserble to the three 3) members of the Interview Panel :during the initial
' screening 1nterv1ew process. ‘However, proof of certification must be provided no "
o “Iater than the date offered Amtrak employment. Candidates must also s1gn'
g approprrate release forms in order for Amtrak’s System General Road Foreman’s
_office to research prior safety conduct pursuant to 49 CFR, Part 240.113, and to
obtam mformatlon reldtrve to vacatron ehglbrhty and mcremental rate '

: V*progressmns
jiﬂOnce pr0v1ded who is responsrble for progresswn of the requlred certrﬁcatron
"rnust that docurnentatlon be 5ent for addrtlondl handhng,‘? '

:“Followmg the mtervrew, the Human Resources Depa.rtment (HRD) representatrvetft
" participating in the interview process will immediately forward a copy of said
. proof of Part 240 certlfieatron to the appropriate Engine. Service Supervrsor at the

,_of Part 240 certrﬁcatron and the safety conduct release torms

; »‘: What credlt wrll be glven toward the entry rate prOgTeSSIGH?

3 Engme service candldates subject to this Appendlx will be credlted wrth one (1) o

_ documentation discussed in Q & A 1, and to whom and what Amtrak department o

division locatron where the candldate is to be hired. Said HRD representatlve will
also furnish the System General Road Foreman’s office with. a copy ot the proot]‘[;‘ =

. calendar year of rate progression improvement for each calendar year of FRA, o

. Class. 1, Part. 240, Train Service Engmeer Certification, up to a maximum of five =~
) years of continuous service. The engine service candrdate s certrﬁcatlon date Ll

S w:rll then be used to determme dny subsequent rato progressron mcrements

‘ Exampte A

. New Jersey Tr anszl Engzneer szth is pr esenily at the ] 00/; raz‘e w:th NJT but G

”j‘would he be em‘ztled to should he accept an oﬁ’er of Amtrak employment

- iEngmeer szth would be em‘ztled to startzng at the 80/; rare progress:on based
- 3’011 the years he he[d cerf f canon : . : o

l‘hars only held Part 240 Certzf cation for one (1) year. What rate progy ersszon i



| :‘NO
- ‘,hzm ﬁ om entztlement

:What is the maximum period constltutmg a break in service for an engine service
‘candldate, and  will - all trme worked for the previous railroad employer be -
‘ Cdleulated for rate progressron purposes"

4 :“Engme sewrce candrdates subject to Append1x “T” must not have more than a
: twelve (12) month break in service between employment with their previous

camer “and the’ date approved for Amtrak employment. Additionally, they must
have performed engine service pursuant to FRA Class 1, Part 240, Train Service

Engmeer Certification reqmrements within the twelve (12) month perrod'
] ,precedmg-employment by Amtrak :

‘ ‘Example A ‘ ' : ' " :
- Engineer McDade has held Part 240 cer tzf‘ canon Jor ten yeats wu‘h his pre evious

I' ailroad, but was on a leave of absence in management for over a year before =
i bemg hired by Arnn ak IS Engmeet McDade em‘zﬂed to the ter ms and conditions K
of Appendzx T? . : :

:st Ieave of absence wou!d consz‘n‘ure a break in serwce and thereby erclude 3

,Ex pleB , Sy : : ' :

‘ Engmeer Jones‘ works for BNSF as a T Fain Sei vice Engzneer from June 2007 to :
June 2006, In 2006, he resigns ﬁ~0m BNSF on favorable terms fo Sfinish his
educatzon and subsequenfly graduates in June 2008. He ‘then seeks engine
‘Aerwce employmenl with Amtrak in late 2008. Ls Engmeer Jones enntled to the e

Iez ms cmd con‘d z‘lons of Appendz\ T 7

‘No Engzneer Jonev has more than a twelve (12) month break in service between

his employment status wth BNSF' and applying for Amirak employment F hus, he

does not‘ conform wzth the requzred criteria of Appendzx T.

ey o What type of formal trfunmg and Part 240 Certrﬁcatron programs are recogmzed
by Amtrdk‘? - _ | S

A5k For purposes of Appendrx “T” the partres will recogmze the trammg and Part 240 |
“1Cert1ﬁcat10n programs, of the following Class 1, freight, intercity, and commutet
i ]rarhoads listed - hereinafter; Amtrak, Burlington Northern/Santa Fe' (BNSF)
: Canadran PdClﬁC (CP) Cdnadmn Northern (CN), Union Pacific (UP), Norfolk
i{,Southern (NS), CSXT, New Jersey Transit (NJT), Metro North Commuterf ‘
“Railroad (MNCRR) ‘Southeastern Pennsylvania Transit Authority (SEPTA), 2
fMassachusetts Bay Commuter Railroad (MBCR), METRA or the cquivalent
~ thereof. If there is any doubt whatsoever as to whether the formal training or Part -
‘240 Certrﬁcatlon of ‘the: previous employing railroad meets the requirements of

‘ ‘1mmed1ate apphcatron for clarification dIld resolutron of same



must be made o the System General Road F oreman’s office. Following

: ,consultatlon between the System General Road Foreman and BLET General

.~ Chairman, a tlmely decision in the matter will be issued prior to any approval of
' :“Amtrak employment oo : .

Does thrs Appendxx apply to all classes of Part 240 107 Certrﬁcatmn" .
V'o. Thls Ag1 eement only apphes to Class 1 Tram Servrce Engmeers

;WIH engme service candrdates selvmg probatlonary penods pursuant to 49 CFR
‘iPart 240 ll7 be consrdered for Amtrak employment‘? S

‘;j:l‘lNO Engme Servree candldates servmg 24 36 and 60 month probatmn perlods for “
= prev1ous deeertrf catlon events wxll not be consrdered for Amtrak employment

! rRegmnal Rallroads‘?

j;Engme SerVICe candldates applymg from Short Lmes & Reglonal Rallroads must g
- possess 4 mmlmum _of two (2) years praetlcal experlence operating. ‘tonnage
freight {rains at speeds of ﬁﬁy (50) mlles per hour or greater, and must have -
1eeewed formal training in-a Class 1 training prog:am with a Carrier identified

:ltrammg from an ofﬁcer of the prevrous employmg ra1lroad wﬂl satrsfy thls .
f,reqmrement AN L , - )

‘ -How wﬂl Appendlx “T” apply to engme serv1ce candrddtes applymg from
;';' locatlons otherthanwrthm the Umted States" S o

iIn cases wherc enmne scmce candldates apply o Amtrak from pnor rallroads |
| - where the requirements of 49 CFR, Part 240.227 are applicable, said candidates
will be required to provrde formal training records and validation of practical
g expenenee ‘from their previous employing railroad. . A determmat1on as to
' whether such candidates adequately meet the terms and conditions of ‘this
. ,understandmg will be made by the System Road Foreman s office followmg ‘
o i}consultatton w1th the BLET General C‘halrman s office | R ‘

11 }‘?How wﬂl engme servxce candldates be credlted for purposes of Item 2 of the
e November9 l999 Agreement‘7 o ‘ : o

10 ;1Pr0v1ded an englne service candrdate does not have more than a twelve (12) -
i month break in service. between employment with their previous carrier and the
i date approved for Amtrak employment they ‘will be credited for vacation
‘ 1dent1eal to the number of weeks allowed by their prior railroad employer, subject
to the terms and conchtlons of the National Operatmg Vacatron Agreement as
f“modlﬁed and apphcable on Amtrdk property A document kept in the normal

8 ;How does Appendlx “T” apply to engme serv1ce candrdates from Short Lmes & E

above nQ & A 5. A letter validating the performance of such service and formal .



' course of business or a letter validating the amount of vacation allowed by the
. previous employing railroad will satisfy this requirement._ The candidate should
“provide such validation to' Amtrak, if possible, at the time of the interview

process. However, it shall be provided no later than the date offered employment.

U Bxample A: o ST R |
A certified Locomotive Engineer, previously employed by SEPTA, applies and is
 accepted for Amtrak employment December 15, 2007. " Helshe provides Amtrak
. with the required records demonstrating his/her - Part 240 Train Service
- Certification and vacation entitlement with SEPTA. Said records validate that
" helshe held 49 CFR, Part 240 Certification since January 23, 2003, and enjoyed
 twa (2) week's vacation. What starting rate progression and vacation entitlement

| i—: would he/she receive if approved for Amirak employment?

The éaﬁdidafe ‘would be ‘entitled to start with Am{rcik at the 95% pay rate.
" immediately. He/she would receive the next rate progression improvement on

January 23, 2008, resulting in the 100% rate becoming applicable that date.
 Effective 2009, the candidate would be entitled to two (2) week’s vacation, which

National Operating Vacation Agreement as modified.

~ employment?

~ herein, prior to accepting employment and reporting for any Amtrak required

. confirming the applicable rate of pay and vacation entitlement.

 would be allowed provided he/she meets the applicable requirements of the LR

Wlllanengme SeerCCCandldate aééép%éd _{forﬁAmtral{employinenﬁ be. duly -
 notified of hisher applicable pay rate and vacation enfitlement prior to accepting

| Yes. Provided the engine service candidate meets all the requirements sct forth

training, HRD will provide the candidate a written offer letter of employment



